
Law, Public Safety,                   
Corrections, and Security
Public Services Endorsement

Do you...
stay calm in difficult situations?

enjoy leadership positions?

love crime and law shows on TV?

like to keep people safe from danger?

have an interest in protecting people by  
            offering legal or security services?

A Call to Duty awaits as you begin 
your future in law!
Careers in law offer rewarding op-
portunities and unique positions not 
available in other industries.  Jobs range 
from protective services, such as home-
land and computer security, firefighters, 
and police officers to  rescuers, lawyers, 
judges, and legal assistants. If you have 
an outgoing personality, can think on 
your feet, and enjoy helping and pro-
tecting others, then take aim at a career 
in the Law, Public Safety, Corrections, 
and Security cluster. 

Fastest Growing Careers
•	 Foreign Service Officer
•	 Security and Fire Alarm Installers
•	 Dispatchers
•	 Police Officers
•	 Special Agents

Highest Paying Careers
•	 Trial Lawyer     $130,850
•	 Law School Professor $113,691
•	 Judge      $110,220
•	 Arbitrator                                $  58,020
•	 Court Reporter  $  53,352

Careers to Consider
With a 4-Year College Degree and Higher: 

Corrections Supervisor, Fire Chief, 
Security Director, Security System 
Designer, Federal Marshal, Attorney

With a 2-Year College Degree: 
Forensic Specialist, Paralegal, Private 
Detective, Bomb Technician, Patrol 
Officer, Court Reporter

With a Certification and High School 
Diploma: 

Security Guard, Dispatcher Training 
Officer, Firefighter Apprentice, 
Animal Control Officer
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Law 
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(PHS)
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Enforcement I

Law 
Enforcement II 

Criminal 
Investigations

Forensic Science Court Systems 
and Practices

Please refer to the Pearland ISD Course Selection Handbook for more information on career pathways and endorsements, 
course requirements, and certification opportunities offered at each high school campus in the district.

Recommended Pathway

 

Law Enforcement I
This course is an overview of the history, organization, and functions of local, state, and federal law 
enforcement. This course includes the role of constitutional law, the United States legal system, 
criminal law, law enforcement terminology, and the classification and elements of crime.

Law Enforcement II
This course builds on the knowledge and skills learned in Law Enforcement 1 and is designed 
as a study of the nature of criminal law and its philosophical and historical development. Topics 
include ethical and legal responsibilities, classifications of crimes, and courtroom testimony.

Criminal Investigations
This course introduces students to the profession of criminal investigations. Students will learn 
terminology and investigative procedures related to criminal investigation, crime scene process-
ing, evidence collection, fingerprinting, and courtroom presentation.

Court Systems and Practices
This course identifies the roles of judicial officers and the trial processes from pretrial to sentenc-
ing and examines the types and rules of evidence. Emphasis is placed on constitutional laws for 
criminal procedures such as search and seizure, stop and frisk, and interrogation.

Forensic Science
This course introduces students to the application of science to connect a violation of law to a spe-
cific criminal, criminal act, or behavior and victim. Students will learn terminology and procedures 
related to the search and examination of physical evidence in criminal cases as they are performed 
in a typical crime laboratory.

For more information:
Contact your campus counselor 
or call Career and Technical Education 
at 281.485.3203

Sources
Achieve Texas, College and Career Initiative
Labor Market and Career Information (LMCI), Texas Workforce Commission
Occupational Outlook Handbook, U.S. Bureau of Labor Statistics

Notice of Non-Discrimination: It is the policy of Pearland ISD not to discriminate on the basis of race, color, national origin, sex, handicap, or age in its 
employment practices as required by Title VI of the Civil Rights Act of 1964, as amended; Title IX of the Education Amendments of 1972; the Age Discrimination 
Act of 1975, as amended; and Section 504 of the Rehabilitation Act of 1973, as amended. 


